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Item 1.01. Entry into a Material Definitive Agreement.
The applicable information set forth in Item 5.02 of this Current Report on Form 8-K (this “Current Report”) is incorporated by reference in this Item 1.01.
Item 3.01 Notice of Delisting or Failure to Satisfy a Continued Listing Rule or Standard; Transfer of Listing.
At a meeting of the Board of Directors (the “Board”) of Vinco Ventures, Inc. (the “Company”), held on July 17, 2022, the Board, among other things, (i) terminated Lisa King
as the Company’s CEO and (ii) appointed John Colucci as the Company’s Interim CEO.
Effective as of Mr. Colucci’s appointment as Interim CEO on July 17, 2022 (not on July 21, 2022 as discussed below with respect to the Incorrect July 22 Form 8-K filed by Mr.
Farnsworth), Mr. Colucci was no longer independent and the Company was no longer in compliance with the Nasdaq Listing Rules (the “Rules”), which require the Company to
have a Board comprised of a majority independent directors and the Audit Committee of the Board (the “Audit Committee”) to be composed of at least three independent
directors. The Company informed Nasdaq that the Company no longer has a majority independent board and that the Audit Committee no longer consists of three independent
directors.
On August 8, 2022, the Company received a written notice from the Nasdaq Listing Qualifications Staff indicating that, based on Mr. Colucci no longer being independent, the
Company no longer complies with Nasdaq’s independent director and audit committee requirements as set forth in the Rules. The Company until September 22, 2022 to submit

a plan to regain compliance with the Rules to Nasdaq.
The Company and the Board have commenced a search for additional independent directors to add to the Board and its committees and intends to regain compliance with the
Rules as soon as practicable.
On August 4, 2022, Nasdaq halted trading of the Company’s common stock. As of August 15, 2022, the Company’s SEC account has been unfrozen and filing passcodes have
been re-established. The Company plans to submit the information required by Nasdaq after this filing is made to request reinstatement of trading.

Item 5.02 Departure of Directors of Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory Arrangements of Certain Officers.
The applicable information set forth in Item 3.01 of this Current Report is incorporated by reference in this Item 5.02.
At a meeting of the Board held on July 17, 2022, the Board determined, on the recommendation of the Board’s independent committees, to terminate Ms. King as the
Company’s CEO and as a Vinco Manager of ZVV Media Partners, LLC (“ZVV”), and appointed John Colucci, who has over 20 years of marketing and advertising experience,
as the Company’s Interim CEO and President.
At a meeting of the Board held on July 21, 2022, the Board (i) rescinded Ms. King’s termination as CEO to appoint her as the President of ZVV instead, (ii) appointed Mr.
Colucci as Interim Co-CEO with operational and financial responsibilities and Mr. Farnsworth as Co-CEO with investor relations and certain business unit responsibilities.
At a meeting of the Board held on July 24, 2022, the Board, among other things, (i) terminated each of Mr. Farnsworth, Ms. King, Mr. Vanderbilt and Mr. Noble, (ii) removed
Mr. Vanderbilt as the Chairman of the Board, and (iii) ratified and confirmed the Board’s July 17, 2022 appointment of John Colucci as Interim CEO.
John Colucci, age 42, has served as a director of the Company since June 10, 2022. Mr. Colucci has over 21 years of experience in senior management, business development,
advertising, marketing and strategy development. Mr. Colucci has served as the President of American Marketing & Mailing Services, Inc., a full service advertising agency
supplying clients with custom marketing campaigns designed to meet their business goals since April 2022. Mr. Colucci was previously the Vice President at C Solutions
Marketing Inc. for eleven years and Vice President of Business Development and Strategy at Biggross.com for eleven years.
Related Party Transactions
There is no arrangement or understanding between Mr. Colucci and any other persons pursuant to which Mr. Colucci was selected as Interim Co-CEO. There are no family
relationships between Mr. Colucci and any director, executive officer or person nominated or chosen by the Company to become a director or executive officer of the Company
within the meaning of Item 401(d) of Regulation S-K under the U.S. Securities Act of 1933 (“Regulation S-K”). Since the beginning of the Company’s last fiscal year, the
Company has not engaged in any transaction in which Mr. Colucci had a direct or indirect material interest within the meaning of Item 404(a) of Regulation S-K.
On August 11, 2022, the Company and Mr. Colucci entered into an employment agreement (the “Employment Agreement”), effective as of July 17, 2022 when Mr. Colucci
was appointed by the Board. Pursuant to the Employment Agreement, the Company has agreed to employ Mr. Colucci with the title “Interim CEO” for a period ending on the
earlier of the (i) October 17, 2022 or (ii) the date on which the Company secures employment of a successor Chief Executive Officer and President (the “Initial Term”);
provided, however, that the Initial Term shall automatically renew for successive consecutive three (3) month periods until a successor is found or either party terminates the
agreement. Under the Employment Agreement, Mr. Colucci will be paid a salary of $250,000 per year and will be eligible for bonuses in such amount determined if, and when,
approved by the Board. The Employment Agreement includes standard confidentiality, non-solicitation and non-competition obligations of Mr. Colucci and allows Mr. Colucci
to continue to operate his private business ventures so long as he is able to perform his role as the Company’s Interim CEO adequately and in full compliance with the
Company’s internal policies, procedures and controls.
The foregoing description of the Employment Agreement is not complete and is qualified in its entirety by reference to the full text of the Form Employment Agreement filed as
Exhibit 10.1 hereto and is incorporated herein by reference.
Item 7.01 Regulation FD Disclosure.
On July 25, 2022, the Company issued a press release describing the reasons for, and timeline of, the Company’s recent management changes. This press release is filed as
Exhibit 99.1 to this Current Report on Form 8-K (this “Current Report”).
On August 8, 2022, the Company issued a press release describing a temporary restraining order the Company was granted against each of Mr. Farnsworth, Ms. King, Mr.
Vanderbilt and Mr. Noble on August 5, 20022. This press release is attached as Exhibit 99.2 to this Current Report.
The foregoing is being furnished pursuant to Item 7.01 and will not be deemed to be filed for purposes of Section 18 of the Securities and Exchange Act of 1934, as amended
(the “Exchange Act”), or otherwise be subject to the liabilities of that section, nor will it be deemed to be incorporated by reference in any filing under the Securities Act.

Item 8.01 Other Events.
The applicable information set forth in Item 3.01 and Item 5.02 of this Current Report is incorporated by reference in this Item 8.01.
Incorrect Disclosures
On July 14, 2022, Ms. King, without authorization and in disregard of legal advice, filed a Current Report on Form 8-K (the “July 14 Form 8-K”) and issued a Press Release
(the “July 14 Press Release” and, together with the July 14 Form 8-K, the “July 14 Incorrect Disclosures”) that incorrectly stated Ms. King and Mr. Farnsworth were appointed
as the Company’s Co-CEOs, effective as of July 8, 2022. The Company did not authorize the July 14 Incorrect Disclosures and determined that the Board meeting held on July
8, 2022 was neither properly noticed nor conducted in accordance with the Company’s Bylaws and the July. Therefore, any business conducted and decisions made at such
meeting were invalid and the information contained in the July 14 Incorrect Disclosures was incorrect.
On July 22, 2022, the Company filed a Current Report on Form 8-K that was signed by Mr. Farnsworth (the “Incorrect July 22 Form 8-K” and, together with the July 14
Incorrect Disclosures, the “Incorrect Disclosures”). The Incorrect July 22 Form 8-K filed by Mr. Farnsworth did not correct the July 14 Incorrect Disclosures and failed to
disclose the actions taken by the Board at the July 17, 2022 meeting where, among other things, John Colucci was appointed as Interim CEO.
Since Mr. Colucci was appointed as Interim CEO on July 17, 2022, the Company was under an obligation to file a Current Report on Form 8-K disclosing such event by 5:30
PM on July 21, 2022 (the “Deadline”). At the express direction of the Company’s Board of Directors, on July 21, 2022, the Company attempted to file the required Current
Report on Form 8-K that corrected the Incorrect Disclosures and disclosed the appointment of Mr. Colucci as Interim CEO. However, the filing of these corrective and required
disclosures was directly blocked by Mr. Farnsworth, Ms. King and Mr. Noble prior to the Deadline.

On July 22, 2022, Mr. Farnsworth, without the knowledge of the Company’s directors and other officers, filed the Incorrect July 22 Form 8-K.
The Company’s current officers consist of John Colucci, Interim Chief Executive Officer, Philip Jones, Chief Financial Officer and Stephen Garrow, Chief Operating Officer.
Litigation Against the Farnsworth Group
On August 3, 2022, the Company filed a lawsuit against each of Ted Farnsworth, Lisa King, Rod Vanderbilt and Erik Noble (collectively, the “Farnsworth Group”) in the
District Court of Clark County, Nevada (Case No: A-22-856404-B) alleging four causes of action, including: (i) breach of fiduciary duty, (ii) aiding and abetting breach of
fiduciary duty, (iii) civil conspiracy and (iv) declaratory and injunctive relief in the event that no other legal remedy is available to the Company (the “Nevada Litigation”).
In connection with the Nevada Litigation, on August 4, 2022, the Company filed an Emergency Motion for Temporary Restraining Order and Preliminary Injunction (the
“Emergency TRO”), whereby the Company requested the Nevada court to enforce an order that would, among other things, require the members of the Farnsworth Group to,
among other things, acknowledge their July 24, 2022 terminations.
On August 5, 2022, the District Court Judge granted an Ex Parte Order Granting Plaintiff Vinco Ventures, Inc.’s Emergency Motion for Temporary Restraining Order and
Preliminary Injunction (the “NV Court Order”) whereby the Company secured the Emergency TRO. Pursuant to NV Court Order, for the duration of the Emergency TRO, the
members of the Farnsworth Group are (i) enjoined from holding themselves out internally or externally as employed by the Company or acting on its behalf in any capacity; (ii)
enjoined from accessing Company’s premises or servers; and (iii) required to relinquish control, or to direct those persons working with or under them to relinquish control,
over the Company’s SEC filing passcodes and cooperate to return SEC codes to the Company’s dominion and control under John Colucci and return all Company personal
devices, passwords, servers, documents (whether in paper or electronic format), payment and payroll systems, and emails and email servers related to any business of the
Company and its affiliates.

Prior to commencing the Nevada Litigation and obtaining the Emergency TRO against the Farnsworth Group, the Company filed a lawsuit against Mr. Farnsworth and Ms. King
in New York State Supreme Court (the “NY Litigation”). The Company was awarded an Order to Show Cause Seeking Temporary in the NY Litigation that set a hearing on the
matter for September 27, 2022 (the “NY Court Order”). The Company voluntarily discontinued the NY Lawsuit on August 4, 2022.
The Emergency TRO remains in full force in effect until the conclusion of the hearing scheduled for August 16, 2022 or until otherwise extended by the Nevada court.
The foregoing descriptions of the NV Court Order and the NY Court rder are not complete and are qualified in their entirety by reference to the full text of the NV Court Order
and NY Court Order filed as Exhibits 99.3 and 99.4, respectively, hereto and are incorporated herein by reference
Item 9.01. Financial Statements and Exhibits.
(d) Exhibits:
10.1
99.1
99.2
99.3
99.4
104

Form of Employment Agreement
Press release dated July 25, 2022
Press release dated August 8, 2022
Ex Parte Order Granting Plaintiff Vinco Ventures, Inc.’s Emergency Motion for Temporary Restraining Order and Preliminary Injunction
Order to Show Cause Seeking Temporary Restraining Order and Preliminary Injunction
Cover Page Interactive Data File (embedded within the Inline XBRL document)

SIGNATURES
Pursuant to the requirements of the Securities Exchange Act of 1934, the registrant has duly caused this report to be signed on its behalf by the undersigned thereunto duly
authorized.
Date: August 15, 2022
VINCO VENTURES, INC.
By:
/s/ John Colucci
Name: John Colucci
Title: Interim Chief Executive Officer

Exhibit 10.1
EXECUTIVE EMPLOYMENT AGREEMENT
This Executive Employment Agreement (this “Agreement”) is made and entered into as of August 11, 2022 and effective as of July 17, 2022 (the “Effective Date”), by
and between Vinco Ventures, Inc. (the “Company”) and John Colucci (“Executive”).
RECITALS
A.

Executive is knowledgeable with respect to the business of the Company.

B.

Company desires to offer employment to Executive and Executive desires to be employed by Company.

C.

Company and Executive agree to enter into an Employment Agreement providing for the term set forth in Article I below on the terms and conditions herein
provided.

In consideration of the mutual promises set forth in this Agreement, the parties hereto agree as follows:
ARTICLE I
Term of Employment
1.01 Term. Subject to the provisions of Article V, and upon the terms and subject to the conditions set forth herein, the Company will continue to employ Executive for
the period beginning on July 17, 2022 (the “Commencement Date”) and ending on the earlier of the (i) three month period after such date and (ii) the date on which the
Company secures employment of a successor Chief Executive Officer and President (the “Initial Term”). The Initial Term shall be automatically renewed for successive
consecutive three month periods (each, a “Renewal Term” and the Initial Term and Renewal Term are collectively referred to as the “term of employment”) thereafter unless
either party sends written notice to the other party, not less than 15 days before the end of the then-existing term of employment, of such party’s desire to terminate the
Agreement at the end of the then-existing term, in which case this Agreement will terminate at the end of the then-existing term. Executive will serve the Company during the
term of employment.
ARTICLE II
Duties
2.01 (a). During the term of employment, Executive will:
(i)

Promote the interests, within the scope of his duties, of the Company and devote his full working time and efforts to the Company’s business and
affairs, except as otherwise permitted by the Board of Directors of the Company (the “Board”)”

(ii)

Serve as the Interim Chief Executive Officer and Interim President of the Company; and

(iii)

Perform the duties and services consistent with the title and function of such office, including without limitation, those set forth in the By-Laws of the
Company.

(b). Notwithstanding anything contained in clause 2.01(a)(i) above to the contrary, nothing contained herein or under law shall be construed as preventing Executive
from: (i) investing Executive’s personal assets in such form or manner as will not require any services on the part of Executive in the operation or the affairs of the companies in
which such investments are made and in which his participation is solely that of an investor; (ii) engaging (whether or not during normal business hours) in any other
professional, civic or philanthropic activities provided that Executive’s engagement does not result in a violation of his covenants under this Section or Article VI hereof; or (iii)
accepting appointments to the boards of directors of other companies provided that the executive has provided the Board with advance written notice of such appointments and
Executive’s performance of his duties on such boards does not result in a violation of his covenants under this Section or Article VI hereof. Notwithstanding anything to the
contrary, the parties acknowledge that Executive is being employed by the Company on an interim basis, has significant business interests outside Executives interim roles with
the Company, and Executive indicated he is able to perform both internal Company business and his other businesses adequately and in full compliance with the Company’s
internal policies, procedures and controls.

ARTICLE III
Base Compensation
3.01 Base Salary. The Company will compensate Executive for the duties performed by him hereunder by payment of a base salary at the rate of Three Hundred
Eighty-Five Thousand Dollars ($250,000) per annum (the “Base”), payable in equal semi-monthly installments, subject to customary withholding taxes and other normal and
customary withholding items.
3.02 Cash Bonus. In the event the Company’s Board of Directors (the “Board”) determines, in its sole discretion, that Executive has satisfactorily performed his duties
as set forth herein, the Company shall pay to the Executive, in addition to the Base, an annual cash bonus equal to an amount as may be determined by the Board in its sole
discretion. The Cash Bonus, if any, shall be paid to Executive by December 31st of each year during the term of this Agreement.
3.03 Stock Bonus. The Executive shall be entitled to equity awards if, and when, approved by the Board in its sole discretion.
ARTICLE IV
Reimbursement and Employment Benefits
4.01 Health and Other Medical. Executive waives health and other medical benefits.
4.02 Vacation. Executive shall be entitled to two (2) weeks of vacation per year, to be taken in such amounts and at such times as shall be mutually convenient for
Executive and the Company. Any time not taken by Executive in one year shall be carried forward to subsequent years. If all such vacation and personal time to which
Executive is entitled is not taken by Executive before the termination of this Agreement, Executive shall be entitled to be reimbursed upon termination (for any reason) for such
lost time in accordance with the Base then in effect.
4.03 Reserved.

4.04 Reimbursable Expenses. The Company shall, in accordance with its standard policies in effect from time to time, reimburse Executive for all reasonable out-ofpocket expenses actually incurred by him in the conduct of the business of the Company including, but not limited to, business class air travel, hotels and rental cars,
entertainment and similar executive expenditures, provided that Executive submits all substantiation of such expenses to the Company on a timely basis in accordance with such
standard policies.
4.05 Reserved.
4.06 Reserved.
4.07 Directors and Officers Liability Insurance. The Company provide liability insurance coverage protecting Executive and his estate, to the extent permitted by law
against suits by fellow employees, shareholders and third parties and criminal and regulatory investigations arising out of any alleged act or omission occurring with the course
and scope of Executive’s employment with the Company. Such insurance will be in an amount not less than the amount of the Company’s current policy.
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ARTICLE V
Termination
5.01 Automatic. This Agreement shall be automatically terminated upon the first to occur of the following: (a) the Company’s successful retention of a replacement
Chief Executive Officer; (b) termination pursuant to section 5.02: (c) the Executive’s termination pursuant to section 5.03: or (d) the Executive’s death.
5.02 By the Company. This Agreement may be terminated by the Company upon written notice to the Executive upon the first to occur of the following:
(a) Disability. Upon the Executive’s Disability (as defined herein). The term “Disability” shall mean the Executive cannot physically or mentally perform the
essential functions of the position with or without reasonable accommodations.
(b) Cause. Upon the Executive’s commission of Cause (as defined herein). The term “Cause” shall mean the following:
(i)

Any willful violation by Executive of any material provision of this Agreement or any other agreement entered into between the Company, or
any of its affiliates, and Executive, causing demonstrable and serious injury to the Company, upon written notice of same by the Company
describing in detail the breach asserted and stating that it constitutes notice pursuant to this Section 5.02(b)(i), which breach, if capable of
being cured, has not been cured within sixty (60) days after such notice or such longer period of time if Executive proceeds with due
diligence not later than ten (10) days after such notice to cure such breach; provided, however, that no such cure period shall be available in
the event that the Board determines, in its sole discretion, that any such breach is not reasonably curable;

(ii)

Embezzlement by Executive of funds or property of the Company;

(iii)

Fraud or willful misconduct on the part of Executive in the performance of his duties as an employee of the Company, or gross negligence on
the part of Executive in the performance of his duties as an employee of the Company causing demonstrable and serious injury to the
Company, provided that the Company has given written notice of such breach which notice describes in detail the breach asserted and stating
that it constitutes notice pursuant to this Section 5.02(b)(iii), and which breach, if capable of being cured, has not been cured within sixty (60)
days after such notice or such longer period of time if Executive proceeds with due diligence not later than ten (10) days after such notice to
cure such breach; provided, however, that no such cure period shall be available in the event that the Board determines, in its sole discretion,
that any such breach is not reasonably curable; or

(iv)

Being charged with a felony or a crime of moral turpitude.

Upon a termination for Cause, the Company shall pay Executive his Base through the last day of employment and Executive shall receive no severance under this
Agreement.
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5.03 By the Executive. This Agreement may be terminated by Executive, and Executive may voluntarily resign, upon written notice to the Company for Good Reason.
“Good Reason” means the occurrence of any of the following actions by the Company, or any of its affiliates or subsidiaries:
(a) a reduction in Executive’s Base (but not including any diminution related to a broader compensation reduction that is not limited to any particular employee or
executive);
(b) a requirement that Executive be based anywhere other than Madeira Beach, Florida; or
(c) a material diminution in Executive’s title, duties or responsibilities from those in effect on the date hereof (it being understood that Executive’s obligation to report
to the Board and the Board’s exercise of its final authority over Company on matters shall not give rise to any such claim of diminution).
Notwithstanding anything in this Agreement to the contrary, Executive shall not have the ability to terminate this Agreement for Good Reason unless Executive has: (i)
notified the Company in writing describing the event or events that constitute Good Reason; and (ii) the Company fails to cure such event within 30 days after the Company’s
receipt of such written notice.
5.04 Reserved.
ARTICLE VI
Covenants
6.01 Confidentiality. Executive shall treat as confidential and keep secret the affairs of the Company and shall not at any time during the term of employment or for a
period of five (5) years thereafter, without the prior written consent of the Company, divulge, furnish, or make known or accessible to, or use for the benefit of, anyone other
than the Company and its subsidiaries and affiliates any information of a confidential nature relating in any way to the business of the Company or its subsidiaries or affiliates
or their clients and obtained by him in the course of his employment hereunder, provided, however, that confidential information of the Company shall not include any
information known or available generally to the public (other than as a result of unauthorized disclosure by Executive).

6.02 Records. All records, papers, and documents kept or made by Executive relating to the business of the Company or its subsidiaries or affiliates or their clients
shall be and remain the property of the Company.
6.03 Non-Solicitation. Following the termination of Executive’s employment hereunder for any reason except for those set forth in section 5.03 in which event this
section is inapplicable, Executive shall not for a period of twelve (12) months from such termination, solicit any employee of the Company to leave such employ to enter the
employ of Executive or of any person, firm, or Company with which Executive is then associated (except solicitation by general means such as newspapers). During Executive’s
employment with the Company and for a period of twelve (12) months after termination of Executive’s employment at any time and for any reason, except for those set forth in
Section 5.03 in which event this section is inapplicable, Executive shall not, directly or indirectly, solicit any person who during any portion of the time of Executive’s
employment or at the time of termination of Executive’s employment with the Company, was a client, customer, policyholder, vendor, consultant or agent of the Company to
discontinue business, in whole or in part, with the Company. Executive further agrees that, during such time, if such a client, customer, policyholder, vendor, or consultant or
agent contacts Executive about discontinuing business with the Company or moving that business elsewhere, Executive will inform such client, customer, policyholder, vendor,
consultant or agent that he or she cannot discuss the matter further without the consent of the Company
6.04. Non-Competition. Executive agrees as follows, except in the event of a termination pursuant to Section 5.03, in which event this section is inapplicable:
(a) Executive agrees that during the term of his employment with the Company, neither he nor any of his Affiliates (Executive’s Affiliates is defined as any legal entity
in which Executive directly or indirectly owns at least a 50% interest or any entity or person which is under the control of the Executive) will directly or indirectly compete
with the Company in any way in any business in which the Company or its Affiliates is engaged in, and that he will not act as an officer, director, employee, consultant,
shareholder, lender, or agent of any entity which is engaged in any business of the same nature as, or in competition with the businesses in which the Company is now engaged
or in which the Company becomes engaged during the term of employment; provided, however, that this Section shall not prohibit Executive or any of his Affiliates from
purchasing or holding an aggregate equity interest of up to 10% in any publicly traded business in competition with the Company, so long as Executive and his Affiliates
combined do not purchase or hold an aggregate equity interest of more than 10%. Furthermore, Executive agrees that during the term of employment, he will not accept any
board of director seat or officer role or undertake any planning for the organization of any business activity competitive with the Company (without the approval of the Board of
Directors) and Executive will not combine or conspire with any other Executives of the Company for the purpose of the organization of any such competitive business activity.
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(b) In order to protect the Company against the unauthorized use or disclosure of any confidential information of the Company presently known or hereinafter
obtained by Executive during his employment under this Agreement, Executive agrees that for a period of twelve (12) months following the termination of this Agreement for
any reason, neither Executive nor any of his Affiliates, shall, directly or indirectly, for itself or himself or on behalf of any other corporation, person, firm, partnership,
association, or any other entity (whether as an individual, agent, servant, employee, employer, officer, director, shareholder, investor, principal, consultant or in any other
capacity):
(i) engage or participate in any business, regardless of where situated, which engages in direct market competition with such businesses being conducted by
the Company during the term of employment; or
(ii) assist or finance any person or entity in any manner or in any way inconsistent with the intents and purposes of this Agreement.
6.05. Non-Disparagement. Executive agrees that at no time during his employment by the Company or thereafter, shall he make, or cause or assist any other person to
make, any statement or other communication to any third party which impugns or attacks, or is otherwise critical of, the reputation, business or character of the Company or any
of its respective directors, officers or executives. In addition, the Company agrees that its Board and executives will not disparage the Executive so long as the Executive
separates from the Company in good standing and abides by all terms of this agreement and signed non-disclosure and non-compete agreements.
6.06 ..Scope and Duration. If at the time of enforcement of any provision of this Agreement, a court shall hold that the duration, scope, or area restriction of any
provision hereof is unreasonable under circumstances now or then existing, the parties hereto agree that the maximum duration, scope, or area reasonable under the
circumstances shall be substituted by the court for the stated duration, scope, or area.
6.07. Equitable Relief. Executive acknowledges that any breach by him of the provisions of this Article VI of this Agreement shall cause irreparable harm to the
Company and that a remedy at law for any breach or attempted breach of Article VI of this Agreement will be inadequate, and agrees that, notwithstanding Article VIII hereof,
the Company shall be entitled to exercise all remedies available to it, including specific performance and injunctive and other equitable relief, in the case of any such breach or
attempted breach.
6.08. Authorization. The Company represents and warrants that this Agreement has been duly authorized, executed, and delivered on behalf of the Company and that
this Agreement represents the legal, valid, and binding obligation of the Company and does not conflict with any other agreement binding on the Company.
ARTICLE VII
Assignment
7.01. Assignment. This Agreement shall be binding upon and inure to the benefit of the successors and assigns of the Company without relieving the Company of its
obligations hereunder. Neither this Agreement nor any rights hereunder shall be assignable by Executive and any such purported assignment by him shall be void.
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ARTICLE VIII
Entire Agreement
8.01. Entire Agreement. This Agreement constitutes the entire understanding between the Company and Executive concerning his employment by the Company and
supersedes any and all previous agreements between Executive and the Company or any of its affiliates or subsidiaries concerning such employment. Each party hereto shall
pay its own costs and expenses (including legal fees) except as otherwise expressly provided herein incurred in connection with the preparation, negotiation, and execution of
this Agreement. This Agreement may not be changed orally, but only in a written instrument signed by both parties hereto.
ARTICLE IX
Applicable Law. Miscellaneous
9.01. Governing Law. This Agreement shall be governed by and construed in accordance with the laws of the State of New York. All actions brought to interpret or
enforce this Agreement shall be brought in courts located in Rochester, New York.
9.02. Mutual Indemnification. In addition to all other rights and benefits under this Agreement, each party agrees to reimburse the other for, and indemnify and hold

harmless such party against, all costs and expenses (including attorney’s fees) incurred by such party (whether or not during the term of this Agreement or otherwise), if and to
the extent that such party prevails on or is otherwise successful on the merits with respect to any action, claim, or dispute relating in any manner to this Agreement or to any
termination of this Agreement or in seeking to obtain or enforce any right or benefit provided by or claimed under this Agreement, taking into account the relative fault of each
of the parties and any other relevant considerations.
9.03. Indemnification of Officers. The Company shall indemnify and hold harmless Executive to the full extent authorized or permitted by law with respect to any
claim, liability, action, or proceeding instituted or threatened against or incurred by Executive or his legal representatives and arising in connection with Executive’s conduct or
position at any time as a director, officer, employee, or agent of the Company or any subsidiary thereof. The Company shall not change, modify, alter, or in any way limit the
existing indemnification and reimbursement provisions relating to and for the benefit of its directors and officers without the prior written consent of the Executive, including
any modification or limitation of any directors and officers liability insurance policy.
9.04. Waiver. No waiver by either party hereto at any time of any breach by the other party hereto of, or compliance with, any condition or provision of this Agreement
to be performed by such other party shall be deemed a continuing waiver or a waiver of any similar or dissimilar provisions or conditions at the same or at any prior or
subsequent time. No agreements or representations, oral or otherwise, express or implied, with respect to the subject matter hereof have been made by either party hereto which
are not set forth expressly in this Agreement.
9.05. Enforceability. The invalidity or unenforceability of any provision or provisions of this Agreement shall not affect the validity or enforceability of any other
provision of this Agreement, which shall remain in full force and effect.
9.06. Counterparts. This Agreement may be executed in several counterparts, each of which shall be deemed to be an original and all of which together shall constitute
one and the same instrument.
9.07. Headings. The section headings contained in this Agreement are inserted for reference purposes only and shall not affect the meaning or interpretation of this
Agreement.
[Remainder of Page Intentionally Left Blank]
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IN WITNESS WHEREOF, the parties have executed this Agreement as of the date first written above.
Company:
VINCO VENTURES, INC.
By:
Name:
Title:
Executive:
John Colucci
John Colucci
Signature Page to Executive Employment Agreement

Exhibit 99.1
Vinco Ventures Thwarts What it Believes was a Hostile Takeover Attempt by the Farnsworth Group
Rochester, NY, July 25, 2022 (GLOBE NEWSWIRE) — On July 24, 2022, the Board of Directors (the “Board”) of Vinco Ventures, Inc. (Nasdaq: BBIG) (“Vinco Ventures,”
“Vinco,” or the “Company”), a digital media and content technologies holding company, among other things, terminated Theodore Farnsworth, the former CEO of Helios and
Matheson Analytics and Chairman of MoviePass, as the Company’s Co-CEO less than 72 hours after he was appointed, Lisa King as the President of ZVV Media Partners,
LLC and former CEO of the Company, Erik Noble as the Company’s Chief Security Officer and any other role, and any and all arrangements between the Company and
Roderick Vanderbilt, including as business development director and Chairman of the Board (Mr. Farnsworth, Ms. King, Mr. Noble and Mr. Vanderbilt referred to collectively
as the “Farnsworth Group”). Ms. King and Mr. Vanderbilt still remain members of the Board despite having their roles with the Company terminated.
On July 14, 2022, Ms. King authorized the filing of a Current Report on Form 8-K that incorrectly stated Mr. Farnsworth had been appointed as the Company’s Co-CEO
despite being advised that the information contained in the Form 8-K was incorrect and based on an invalid Board meeting (the “First Incorrect 8-K”). The Company attempted
to file a Current Report on Form 8-K by the end of the day on July 14, 2022 to correct the First Incorrect 8-K, but this attempted Securities and Exchange Commission (“SEC”)
filing was blocked by certain members of the Farnsworth Group, even though Mr. Farnsworth was not legally appointed as the Company’s Co-CEO at the time.
On July 17, 2022, the Board convened a duly noticed meeting, where the Board determined, on the recommendation of the Board’s independent committees, to terminate Ms.
King as the Company’s CEO and as a Vinco Manager of ZVV Media Partners, LLC (“ZVV”), and appointed John Colucci, who has over 20 years of marketing and advertising
experience, as the Company’s Interim CEO. In the days that followed, the Company and the Farnsworth Group held multiple meetings to try and come to a resolution on the
Company’s management and path forward.
On July 21, 2022, the Board convened another meeting where, after all directors waived notice required by the Company’s bylaws, the Board (i) rescinded Ms. King’s
termination and appointed her as the President of ZVV, (ii) appointed Mr. Colucci as Interim Co-CEO with operational and financial responsibilities and Mr. Farnsworth as CoCEO with investor relations and certain business unit responsibilities. At this meeting, the Board also directly instructed the Co-CEOs to file a corrective Current Report on
Form 8-K by 5:30 PM on July 21, 2022 in order to meet the deadline imposed as a result of Mr. Colucci’s appointment as Interim CEO on July 17, 2022. Once again, certain
members of the Farnsworth Group blocked the Company’s attempt to make a Current Report on Form 8-K filing and the deadline was missed.

On July 22, 2022, without informing anyone at the Company or the Board, the Company believes that certain members Farnsworth Group authorized the filing of a Current
Report on Form 8-K signed by Mr. Farnsworth that, once again, materially misrepresented the facts and chain of events (the “Second Incorrect Form 8-K”). The Company
believes the filings of the First Incorrect Form 8-K and the Second Incorrect Form 8-K were done unilaterally.
On July 24, 2022, the Board of Directors held another duly noticed meeting where the Board, among other things, (i) terminated each member of the Farnsworth Group,
effective immediately, (ii) removed Roderick Vanderbilt as the Chairman of the Board, and (iii) ratified and confirmed the Board’s July 17, 2022 appointment of John Colucci
as Interim CEO. The Company’s SEC codes and SEC filings by the Company have been blocked by the Farnsworth Group, so the Company anticipates filing a Form 8-K when
those issues have been finally resolved.
On July 22, 2022, the Company was, potentially due to the action or inaction of certain members of the Farnsworth Group, required to make the $33,000,000 cash payment
under the Company’s previously disclosed Senior Secured Promissory Note dated as of July 22, 2021 (the “Secured Note Payment”). After the Secured Note Payment was
made, the Company had approximately $20,000,000 of cash and cash equivalents at its disposal. We also have $80,000,000 of cash that is subject to certain conditions pursuant
to a deposit account control agreement, meaning this cash is not readily available for Company use. The Company is currently in the process of implementing a cost reduction
plan.
John Colucci, a member of the Board of Directors of the Company who, at the request of the independent directors, agreed to step in as Interim CEO, stated “I was willing to
step in as the Company enters into a new phase to stabilize the Company and implement immediate cost-savings plans and aggressively pursue revenue generating programs
with strategic partners. The Company believes it thwarted a hostile takeover attempt for no consideration by the Farnsworth Group, and we are in the process of stabilizing the
Company to move forward and continue to achieve its goals that are in the best interest of the shareholders.”
About Vinco Ventures
Vinco Ventures (Nasdaq: BBIG) is focused on the development of digital media and content technologies. Vinco Ventures’ consolidated subsidiary, ZVV Media Partners, LLC,
a joint venture of Vinco Ventures and ZASH Global Media and Entertainment Corporation, has an 80% ownership interest in Lomotif Private Limited. For more information,
please visit investors.vincoventures.com.

Forward-Looking Statements and Disclaimers
This press release contains “forward-looking statements” as defined in the safe harbor provisions of the U.S. Private Securities Litigation Reform Act of 1995, which are based
upon beliefs of, and information currently available to, Vinco Ventures’ management as well as estimates and assumptions made by Vinco Ventures’ management. These
statements can be identified by the fact that they do not relate strictly to historic or current facts. When used in this presentation the words “estimate,” “expect,” “intend,”
“believe,” “plan,” “anticipate,” “projected,” and other words or the negative of these terms and similar expressions as they relate to the applicable company or its management
identify forward-looking statements. Such statements reflect the current view of Vinco Ventures with respect to future events and are subject to risks, uncertainties, assumptions
and other factors relating to Vinco Ventures and its subsidiaries and consolidated variable interest entities including Lomotif, their industry, financial condition, operations and
results of operations. Such factors include, but are not limited to, the expected benefits from Vinco Ventures’ investments in Lomotif and related growth initiatives and
strategies such as the blended media, cross-platform distribution strategy, the expected benefits of Lomotif’s participation in and sponsorship of live entertainment events, the
expected benefits from acquisition of AdRizer and planned integration of the AdRizer technology with Lomotif and Honey Badger and synergies between AdRizer, Lomotif
and Honey Badger and such other risks and uncertainties described more fully in documents filed by Vinco Ventures with or furnished to the Securities and Exchange
Commission, including the risk factors discussed in Vinco Ventures’ Annual Report on Form 10-K for the period ended December 31, 2021 filed on April 15, 2022, which are
available at www.sec.gov. Should one or more of these risks or uncertainties materialize, or the underlying assumptions prove incorrect, actual results may differ significantly
from those anticipated, believed, estimated, expected, intended, or planned. Although we believe that the expectations reflected in the forward-looking statements are
reasonable, we cannot guarantee future results, performance, or achievements. Except as required by applicable law, including the securities laws of the United States, we do not
intend to update any of the forward-looking statements to conform these statements to actual results.
###
For further information, please contact the Company at:investors@vincoventures.com

Exhibit 99.2

Vinco Ventures Obtains a Temporary Restraining Order
Rochester, NY, August 8, 2022 – On August 5, 2022, Vinco Ventures, Inc. (Nasdaq: BBIG) (“Vinco Ventures,” “Vinco,” or the “Company”), a Nevada corporation, was
granted a temporary restraining order (the “TRO”) from the district court Judge of Nevada (District Court Clark-County, Nevada Case No: A-22-856404-B.) against Theodore
Farnsworth, Lisa King, Roderick Vanderbilt, and Eric Noble (collectively, the “Farnsworth Group”). The Farnsworth Group is “enjoined from holding themselves out internally
or externally as employed by the Company or acting on its behalf in any capacity; is enjoined from accessing Company’s premises or servers; and is required to relinquish
control, or to direct those persons working with or under them to relinquish control, over the Company’s SEC filing passcodes and cooperate to return SEC codes to the
Company’s dominion and control under John Colucci and return all Company personal devices, passwords, servers, documents (whether in paper or electronic format), payment
and payroll systems, and emails and email servers related to any business of the Company and its affiliates.”
Over the past few weeks, the Farnsworth Group has been attempting to seize control of Vinco by intentionally creating chaos and holding Company systems and assets hostage
from the Company’s legally appointed officers, imperiling its ability to operate properly. The actions of the Farnsworth Group include, among other things, making
unauthorized SEC filings and incorrectly holding themselves out internally and externally as employees of the Company. The TRO expressly enjoins the Farnsworth Group
from continuing to take these invalid and incorrect actions.
In the process of this attempted hostile takeover attempt, the Farnsworth Group has ignored legally taken Board actions, made inaccurate SEC filings, posted inaccurate and
misleading information on social media sites and YouTube, refused to leave after being fired by the Board, blocked the Company’s SEC filings, held illegal board meetings,
blocked emails, taken over administrative rights on email and other systems, taken over HR systems and blocked a reduction in force, put the Interim CEO and CFO on
“administrative leave,” and harassed and bullied staff to get access to bank accounts, payroll and payment systems.
Prior to obtaining the TRO, the Company filed a lawsuit against Ted Farnsworth and Lisa King in New York State Supreme Court, and the judge granted an Order to Show
Cause, ordering the parties to file documents about why the defendants should not be ordered by the Court to be (1) enjoined from holding themselves out as employed by
Vinco, (2) enjoined from accessing computer systems, servers and email, (3) enjoined from entering premises, and (4) compelled to turn over the Company’s SEC passcodes
(the “NY Lawsuit”). The Company voluntarily discontinued NY Lawsuit on August 4, 2022.
Certain members of the Farnsworth Group co-founded, or held management positions with, ZASH Global Media and Entertainment Corporation and controlled ZVV Media
Partners LLC (“ZVV”), Zash’s joint venture company with Vinco. ZVV has an 80% ownership interest in Lomotif Private Limited, represented to be a Tik Tok rival.

The Company’s Interim CEO, John Colucci, confirmed that “This hostile takeover attempt would not stop us in actively pursuing our strategic imperative project named
‘NoMo LoMo.’ NoMo LoMo may potentially be this Company’s greatest asset with notable business opportunities given the US government’s and other government’s
opposition to TikTok on the grounds of its Chinese ownership and national and other security issues. We would not allow this most valuable asset to fall into the hands of the
Farnsworth Group or Zash without a fight and without adequate consideration to Vinco’s shareholders. All of our shareholders need to be properly and fairly compensated, and
that’s what I’m fighting for.”
It is anticipated that details on this currently called “NoMo LoMo” project may be revealed prior to and during the upcoming Vinco stockholder’s meeting to be held on August
23, 2022 at 10 am.
About Vinco Ventures
Vinco Ventures (Nasdaq: BBIG) is focused on the development of digital media and content technologies. Vinco Ventures’ consolidated subsidiary, ZVV Media Partners, LLC,
a joint venture of Vinco Ventures and ZASH Global Media and Entertainment Corporation, has an 80% ownership interest in Lomotif Private Limited. For more information,
please visit investors.vincoventures.com.
Forward-Looking Statements and Disclaimers
This press release contains “forward-looking statements” as defined in the safe harbor provisions of the U.S. Private Securities Litigation Reform Act of 1995, which are based
upon beliefs of, and information currently available to, Vinco Ventures’ management as well as estimates and assumptions made by Vinco Ventures’ management. These
statements can be identified by the fact that they do not relate strictly to historic or current facts. When used in this presentation the words “estimate,” “expect,” “intend,”
“believe,” “plan,” “anticipate,” “projected,” and other words or the negative of these terms and similar expressions as they relate to the applicable company or its management
identify forward-looking statements. Such statements reflect the current view of Vinco Ventures with respect to future events and are subject to risks, uncertainties, assumptions
and other factors relating to Vinco Ventures and its subsidiaries and consolidated variable interest entities including Lomotif, their industry, financial condition, operations and
results of operations. Such factors include, but are not limited to, the expected benefits from Vinco Ventures’ investments in Lomotif and related growth initiatives and
strategies such as the blended media, cross-platform distribution strategy, the expected benefits of Lomotif’s participation in and sponsorship of live entertainment events, the
expected benefits from acquisition of AdRizer and planned integration of the AdRizer technology with Lomotif and Honey Badger and synergies between AdRizer, Lomotif
and Honey Badger and such other risks and uncertainties described more fully in documents filed by Vinco Ventures with or furnished to the Securities and Exchange
Commission, including the risk factors discussed in Vinco Ventures’ Annual Report on Form 10-K for the period ended December 31, 2021 filed on April 15, 2022, which are
available at www.sec.gov. Should one or more of these risks or uncertainties materialize, or the underlying assumptions prove incorrect, actual results may differ significantly
from those anticipated, believed, estimated, expected, intended, or planned. Although we believe that the expectations reflected in the forward-looking statements are
reasonable, we cannot guarantee future results, performance, or achievements. Except as required by applicable law, including the securities laws of the United States, we do not
intend to update any of the forward-looking statements to conform these statements to actual results.
###
For further information, please contact:
Investor Contact
KCSA Strategic Communications
Allison Soss
VincoVentures@kcsa.com

Exhibit 99.3

Exhibit 99.4

